
 

Gibraltar Financial Services Commission (GFSC) –  Technical Specialist, Enforcement   

Role Purpose: 

 Reporting to and working with the Head of Enforcement, the Technical Specialist, Enforcement will be responsible for assisting the Head of Enforcement 
in the delivery of effective and timely investigation and enforcement action.   

 Responsible for managing a portfolio of complex cases, with a focus on investigating regulatory breaches to achieve appropriate 
 

Outcomes:   

 Investigate regulatory breaches by collating and analysing information in a thorough and timely manner, and to decide what action, if any, should be 
taken using sound judgement based on risk based regulatory approach. 

 Conduct cases through the end to end investigation and enforcement process, making appropriate judgement based decisions at each stage of the 
process in line with FSC process, policy and legislative requirements.   

 Write and prepare reports and documentation to the highest standards of quality, which are evidence based and demonstrate sound analysis, able to 
stand up to external scrutiny, including by the Courts in both civil and criminal cases. 

 Ensure there is effective engagement with Regulatory Operations in regards to selection and assessment of cases, decision making and timeliness. 

 Work collaboratively across the FSC by proactively engaging and sharing information with other functions, particularly with the Risk and Policy teams to 
help develop the overall FSC framework and policy agenda. 

 Liaise with the FSC’s legal counsel in providing accurate and complete information in order to obtain advice to be relied on by the FSC.  

 Provide clear and timely communications to firms/individuals, and their legal representatives, on the requisite information being sought and updates on 
progress. 

 Provide requisite high quality advice and support to Regulatory Operations in complex applications/risk mitigation action plans to ensure that new and 
existing firms and individuals can be appropriately regulated. 

 Assist in the development of enforcement operational policies. 
 Analyse and report on progress, outcomes and effectiveness of enforcement cases. 

 Any other duties as assigned.  



 

 

 To fulfil individual risk and control responsibilities in line with GFSC standards and policies: 

- Promote a risk culture within and across the organisation and enable appropriate levels of support and risk training to staff at all levels. 

- Identify, report, escalate and manage risks, risk events, controls and management actions in a timely manner in line with the GFSC's standards 
and policies (including risk appetite) and proactively engage with risk function. 

- Ownership and management of applicable KRIs in line with risk management guidance.  

- Undertake relevant risk management training in a timely manner. 

- Actively participate and contribute in Risk and Control Self-Assessment Workshops. 

- Responsibility for ensuring mitigating action is taken to address control weaknesses identified in assurance or audit reviews for own area. 
 

Knowledge, Skills and Experience:  

Essential 
 Legal practice experience, forensic investigations experience or relevant regulatory experience from a comparable risk based regulator. 

 A good level of understanding of the public role of a regulator in an international financial services centre.   

 Experience of managing complex investigations and undertaking critical analysis of a varied range of information to make sound risk based 
recommendations. 

 Excellent written skills with experience of drafting complex documents and correspondence clearly and concisely. 

 Excellent oral communication skills with the ability to confidently and articulately discuss complex matters with stakeholders at all levels. 

 Experience of, or ability to undertake, formal recorded investigative interviews.   

 Excellent organisational skills with the ability to prioritise and progress cases effectively, and with resilience to changing circumstances.   

 Strong interpersonal skills with experience of influencing and constructively challenging internal and external stakeholders. 

 Highly motivated with quality work ethics. 

 Good team player who supports and works well with others. 

 Dependable, honest and able to deal with sensitive information in a confidential manner. 
 

 



 

 
Academic Requirements 

 Relevant academic qualification(s). 
 

 

 


